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Annual  Report  of  the  Commissioner  of  Labour 
of  the  Province  of  Alberta,  for  the 
Fiscal  Year  1935-1936 


The  Honourable  E.  C.  Manning, 

Minister  of  Trade  and  Industry, 

Edmonton,  Alberta. 

Sir  : — 

I  have  the  honour  to  submit  herewith  the  report  of  the 
Bureau  of  Labour  for  the  fiscal  year  ending  March  31st,  1936. 

During  the  year,  18,355  pieces  of  mail  were  received,  and 
16,041  letters  and  1,374  parcels  were  sent  out;  1,496  pieces  of 
cash  amounting  to  $34,332.23  were  received,  and  389  expendi¬ 
ture  vouchers  prepared.  Records  of  income  and  expenditure 
have  been  checked  with  the  audit  and  were  found  to  be  correct. 

Inspections  under  The  Factories  Act,  The  Minimum.  Wage 
Act,  The  Trade  Schools  Regulation  Act,  The  Theatres  Act,  and 
The  Steam  Boilers  Act,  were  carried  out  as  efficiently  as  cur¬ 
tailed  finances  would  permit. 

The  Bureau  was  called  upon  to  administer  The  Industrial 
Standards  Act,  passed  at  the  Session  of  1935.  The  report  of  the 
Industrial  Standards  Officer  shows  the  interest  exhibited  and 
the  use  made  of  the  provisions  of  this  legislation. 

Under  The  Trade  Schools  Regulation  Act,  licenses  were 
issued  to  thirteen  trade  schools. 

The  returns  from  the  Employment  Service  show  a  similar 
situation  to  that  which  existed  the  previous  year. 

Supervision  of  unemployment  relief  measures  in  the  five 
cities  where  Employment  Offices  are  located,  was  carried  out. 

The  report  of  the  Minimum  Wage  Board  contains  a  record 
of  the  various  matters  which  received  attention  during  the 
period. 

Respectfully  submitted, 

W.  Smitten, 

Commissioner  of  Labour. 


STATISTICS  OF  TRADES  AND  INDUSTRIES 

The  returns  received  this  year  again  indicate  a  slight  im¬ 
provement  over  the  previous  year,  but  despite  this  improvement 
for  two  successive  years,  the  volume  of  employment  is  still  far 
below  normal. 
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BUREAU  OF  LABOUR 


Returns  from  2,773  firms  covered  42,284  males  over 
eighteen,  302  males  under  eighteen,  7,617  females  over  eighteen, 
99  females  under  eighteen,  and  563  apprentices. 

Total  payments  for  wages  and  salaries  were  $58,836,019.82, 
of  which  sum  $50,813,529.58  was  paid  to  wage  earners. 

The  returns  when  considered  as  to  employment  by  months, 
show  marked  fluctuations,  summer  and  fall  months  being  high 
and  winter  and  spring  months  low.  March  was  the  month  of 
least  employment  when  36,204  males  were  employed,  and  October 
the  month  of  greatest,  when  42,375  males  were  employed. 

As  in  previous  years,  the  returns  when  considered  by  in¬ 
dividual  industries  show  greater  fluctuations  than  when  consid¬ 
ered  as  a  whole,  demonstrating  again  that  for  unskilled  work 
in  the  various  industries  men  interchange  from  one  to  the  other. 

The  returns  of  monthly  employment  of  females,  similar  to 
the  previous  year,  show  a  small  steady  increase  in  the  number 
employed  throughout  the  year. 


SUMMARY  OF  ALL  2,773  FIRMS 


Officers,  Superintendents,  and  Managers .  $  8,020,490.24 

Clerks,  Stenographers,  Book-keepers,  etc .  9.339,769.26 

Wage-earners  (including  piece-workers,  salesmen,  etc.) .  41,475,760.32 


$58,836,019.82 


AVERAGE 

NUMBER 

OF  WAGE-EARNERS 

1935— 

Month 

Males 

Females 

Month 

Males 

Females 

January  . 

.  37.913 

6,538 

July  . 

41,599 

6.902 

February  .... 

.  37,155 

6,438 

August  . 

42.362 

6,937 

March  . 

.  36,204 

6,469 

September  . 

41,933 

7,076 

April  . 

.  36.988 

6,634 

October  . 

42,375 

7,669 

May  . 

.  38.579 

6,756 

November  . 

40,818 

7.194 

June  . 

.  40.054 

6,930 

December  . 

39,624 

7,502 

CLASSIFIED  WEEKLY  WAGE  RATES  (WAGE  EARNERS  ONLY) 


For  Week  of  Employment 
of  Greatest  Number 

MALES 

18  Years 
and  Over 

Under 

18  Years 

18  Years 
and  Over 

FEMALES 

Under 

18  Years 

Appren 

tices 

Under  $6.00 . 

221 

58 

152 

1 

58 

$  6.00  to 

$  6.99 . 

194 

35 

83 

5 

63 

7.00  to 

7.99 . 

1,133 

32 

175 

22 

34 

8.00  to 

8.99 . 

232 

25 

147 

16 

80 

9.00  to 

9.99 . 

486 

29 

216 

10 

47 

10.00  to 

10.99 . 

747 

34 

360 

24 

86 

11.00  to 

11.99 . 

340 

12 

315 

3 

48 

12.00  to 

12.99 . 

2,014 

22 

1,990 

12 

41 

13.00  to 

13.99 . 

590 

20 

611 

1 

28 

14.00  to 

14.99 . 

746 

4 

703 

4 

6 

15.00  to 

15.99 . 

1,685 

5 

684 

.  •  • 

10 

16.00  to 

16.99 . 

1,466 

7 

357 

1 

3 

17.00  to 

17.99 . 

1,302 

4 

295 

1 

18.00  to 

18.99 . 

2,674 

11 

310 

6 

19.00  to 

19.99 . 

2,029 

1 

152 

1 

20.00  to 

20.99 . 

2,242 

2 

234 

2 

21.00  to 

21.99 . 

1,455 

1 

119 

4 

22.00  to 

22.99 . 

1.197 

124 

23.00  to 

23.99 . 

1,062 

81 

3 

24.00  to 

24.99 . 

1,288 

42 

... 

25.00'  to, 

25.99 . 

2,312 

82 

4 

26.00  to 

26.99 . 

1,559 

45 

2 

27.00  to 

27.99 . 

1,396 

43 

6 

28.00  to 

28.99 . 

1,200 

96 

30 

29.00  to 

29.99 . 

900 

58 

... 

30.00  to 

34.99 . 

5,179 

71 

... 

35.00  to 

39.99 . 

2,387 

20 

... 

40.00  to 

44.99 . 

1,641 

22 

... 

45.00  to 

49.99 . 

852 

17 

50.00  and  over . 

1,755 

13 

TOTALS  . 

42,284 

302 

7,617 

99 

563 
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WEEKLY  HOURS 

OF  LABOUR 

2 

employees  worked  2  hours 

4,365  employees 

worked  40  hours 

7 

4 4 

“  3 

446 

41 

y 

4  ‘ 

4 

638 

“  42 

5 

44 

“  5 

148 

43 

17 

<  ( 

“  6 

7,322 

“  44 

7 

44 

4  4  7  4  4 

2,870 

“  45 

43 

i  < 

“  8 

615 

“  46 

101 

(  < 

“  9 

311 

“  47 

24 

1  4 

“  10 

20,319 

“  48 

-LO 

4  i 

“  11 

264 

49 

53 

4  ‘ 

“  12 

873 

“  50 

2 

4  < 

“  13 

383 

“  51 

14 

(  4 

“  14 

318 

52 

18 

4  4 

15 

68 

53 

16 

<  4 

16 

2,507 

54 

7 

4  ‘ 

“  17 

82 

55 

40 

4  4 

“  18 

809 

“  56 

2 

*  4 

19 

34 

“  57 

46 

(  4 

“  20 

48 

58 

17 

(  4 

“  21 

2 

“  59 

11 

4  4 

“  22 

1,834 

“  60 

5 

4  4 

“  23 

4 

“  61 

122 

4  4 

24 

1 

“  62 

16 

4  4 

“  25 

87 

“  63 

13 

4  4 

“  26 

4 

“  64 

12 

4  4 

“  27 

27 

“  65 

451 

4  4 

28 

101 

“  66 

10 

4  4 

“  29 

1 

68 

177 

4  4 

“  30 

182 

“  70 

3 

4  4 

“  31 

2 

71 

251 

4  4 

“  32 

56 

“  72 

36 

4  4 

“  33 

3 

“  74 

33 

4  4 

“  34 

6 

“  77 

66 

4  4 

35 

2 

“  80 

273 

4  4 

“  36 

10 

“  84 

174 

4  4 

37 

8 

90 

284 

4  4 

“  38 

2 

“  91 

779 

4  4 

“  39 

NUMBER  OF  WEEKS  OPERATED  PER  YEAR 

2,450 

firms 

operated 

52  weeks 

14 

firms  operated 

26  weeks 

9 

4  4 

4  4 

51 

11 

4  4  4  4 

25 

23 

4  4 

4  4 

50 

9 

4  4  4  4 

24 

3 

4  i 

4  4 

49 

4 

4  4  4  4 

23 

13 

4  4 

4  4 

48 

6 

4  4  4  4 

22 

10 

4  4 

4  4 

47 

5 

4  4  4  4 

21 

5 

(  4 

4  4 

46 

4 

4  4  4  4 

20 

3 

4  4 

4  4 

45 

3 

4  4  4  4 

19 

16 

4  4 

4  4 

44 

1 

4  4  4  4 

18 

2 

4  4 

4  4 

43 

6 

4  4  4  4 

17 

3 

4  4 

4  4 

42  “ 

6 

4  4  4  4 

16 

4 

4  4 

4  4 

41 

3 

4  4  4  4 

15 

15 

4  4 

4  4 

40 

2 

4  4  4  4 

14 

11 

4  4 

4  4 

39 

9 

4  4  4  4 

13 

3 

4  4 

4  4 

38 

5 

4  4  4  4 

12 

8 

4  4 

4  4 

37 

6 

4  4  4  4 

11 

7 

4  4 

4  1 

36 

6 

4  4  4  4 

10 

3 

4  4 

4  4 

35 

3 

4  4  4  4 

9 

7 

4  4 

4  4 

34 

2 

4  4  4  4 

8 

3 

4  4 

4  4 

33 

4 

4  4  it- 

7 

11 

4  4 

4  4 

32 

1 

4  4  4  4 

6 

5 

4  4 

4  4 

31 

2 

4  4  4  4 

5 

17 

4  4 

4  ( 

30 

3 

4  4  4  4 

4 

5 

4  4 

4  4 

29 

3 

4  4  4  4 

3 

15 

4  4 

4  4 

28 

2 

4  4  4  4 

2 

2 

4  4 

4  4 

27  “ 

1 

4  4  4  4 

1  week 
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THE  LABOUR  DISPUTES  ACT 

February  6th,  1936. 

To  His  Honour, 

W.  L.  Walsh, 

Lieutenant  Governor  of  the  Province  of  Alberta. 

Sir: — 

In  compliance  with  the  provisions  of  Section  69  of  The  La¬ 
bour  Disputes  Act ,  I  have  the  honour  to  submit  the  following 
report  relating  to  the  matters  transacted  under  the  provisions  of 
The  Labour  Disputes  Act  during  the  year  1935. 

Applications  were  received  for  the  appointment  of  Boards 
of  Conciliation  and  Investigation  as  follows: — 

(1)  From  the  Typographical  Union,  Local  No.  449,  Calgary, 
in  respect  of  an  alleged  dispute  between  the  local  union  and 
the  Calgary  Herald  Limited. 

(2)  From  the  Operating  Engineers,  Local  No.  857,  Edmon¬ 
ton,  in  respect  of  an  alleged  dispute  between  the  local  union  and 
the  Northern  Alberta  Dairy  Pool,  Limited,  Edmonton. 

In  respect  of  the  first  application,  a  number  of  conferences 
were  held  by  officials  of  Government  with  representatives  of 
the  two  parties.  It  was  found  that  a  new  organization  had  been 
formed  by  a  number  of  the  men  employed  by  the  Calgary  Herald 
Limited  at  the  time  of  the  dispute,  which  Union  had  entered  into 
an  agreement  with  the  Company,  and  were  continued  in  employ¬ 
ment.  The  conferences  failed  to  produce  any  change  in  the 
situation.  No  Board  was  established. 

In  respect  of  the  second  application,  the  requirements  of  the 
Act  that  no  Board  be  established  unless  ten  or  more  persons  are 
affected,  were  met,  as  only  three  persons  were  affected,  con¬ 
sequently  no  Board  was  established. 

Respectfully  submitted, 

Ernest  C.  Manning, 

Minister  of  Trade  and  Industry. 


ANNUAL  REPORT,  1935-36 
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INSPECTIONS 


Similar  to  the  previous  year,  a  considerable  amount  of  in¬ 
spectors’  time- was  required  for  adjustment  of  hours  and  wages. 

A  total  of  4,110  inspections  was  made  of  3,774  factories, 
shops,  hotels,  offices  and  office  buildings,  in  which  were  employed 
14,132  males  and  6,672  females. 

Recommendations  relative  to  safety,  hours  and  wages  and 
the  employment  of  children  to  the  number  of  1,221  were  made, 
all  of  which  were  carried  out  by  employers. 

There  were  336  inspections  made  of  314  elevators  in  con¬ 
nection  with  which  242  safety  recommendations  were  made.  Of 
the  elevators,  88  were  passenger,  210  freight,  13  Humphrey,  and 
3  escalators. 

Owners  of  elevators  continue  to  appreciate  this  service  and 
always  show  a  readiness  to  comply  with  recommendations  made. 

Two  indentures  of  apprenticeship  were  approved  during 
the  year. 

Inspectors  issued  a  number  of  permits  for  overtime  for 
reasons  of  trade  during  the  year.  These  were  for  stock-taking, 
seasonal  occupations,  and  banquets. 

The  cities  of  Lethbridge  and  Medicine  Hat,  not  having  resi¬ 
dent  inspectors,  received  periodical  visits.  Lethbridge  received 
seven  and  Medicine  Hat  four. 

There  were  eight  prosecutions  under  The  Factories  Act 
during  the  year,  and  five  convictions  were  obtained. 

In  respect  of  wage  adjustments,  inspectors  collected  a  total 
of  $1,878.05  arrears  of  wages  for  male  employees. 

The  accompanying  tables  explain  in  detail  the  work  per¬ 
formed. 

Table  No.  1  gives  the  number  of  inspections  made  during 
the  period  under  review  of  shops  (retail  and  wholesale),  fac¬ 
tories,  offices  and  office  buildings,  the  number  of  employees,  male 
and  female,  engaged  in  each  industry,  and  the  number  of  recom¬ 
mendations  made. 


TABLE  No.  1 

A  TABULATION  OF  INSPECTIONS,  NUMBER  OF  EMPLOYEES,  NUMBER  OF 
RECOMMENDATIONS  FOR  THE  YEAR  ENDING  MARCH  31,  1936 


No.  of 

No.  of 

No.  of 

No.  of 

Total 

Recommen 

Inspec- 

Places 

Males 

Females 

No.  of 

dations 

tions 

Inspected 

Employed 

Employed  Employees 

| 

made 

Shops  . 

1,909 

1,744 

6,025 

3,792 

9,817 

303 

Offices  and  Office 

Buildings  . 

986 

879 

1,771 

1,368 

3.139 

21 

Factories  . 

1,215 

1,151 

6,336 

1,512 

7,848 

897 

Totals  . 

4,110 

3,774 

14,132 

6,672 

20,804 

1,221 
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Table  No.  2  gives  a  tabulation  of  inspections  made  by  loca¬ 
tion  of  industries. 


TABLE  No.  2 

TABULATION  BY  CITIES  OF  INSPECTIONS  MADE.  GIVING  NUMBER  OF 
PLACES  INSPECTED,  NUMBER  OF  EMPLOYEES  (MALE 
AND  FEMALE)  EMPLOYED 


Location 

No.  of 
Inspec¬ 
tions 

No.  of  Places  In¬ 
spected  and  Nature 
of  Industry 

No.  of  Employees 

Male  Female 

Total 
No.  of 
Em¬ 
ployees 

Edmonton  . 

786 

670  Shops  . 

2,612 

A 

1,796 

4,408 

4  4 

421 

321  Offices  and 

Office  Buildings  . 

614 

505 

1,119 

4  4 

215 

180  Factories  . 

1,438 

682 

2,120 

Total . 

1,422 

1,171  Places  . 

4,664 

2,983 

7,647 

Cale'arv  . 

898 

860  Shopes  . 

2,919 

1,645 

4,564 

4  4 

486 

479  Offices  and 

Office  Buildings  . 

1,117 

796 

1.913 

4  4 

332 

310  Factories  . 

3,055 

674 

3,729 

Total . 

1.716 

1,649  Places  . 

7.091 

3,115 

10.206 

T,pth  bridge  . 

129 

120  Shops  . 

300 

232 

532 

4  4 

58 

58  Offices  and 

Office  Buildings  . 

25 

49 

74 

l  4 

17 

15  Factories  . 

67 

31 

98 

Total . 

204 

193  Places  . 

392 

312 

704 

Medicine  Hat  . 

96 

94  Shops  . 

194 

119 

313 

4  4 

21 

21  Offices  and 

Office  Buildings  . 

15 

18  | 

33 

4  4 

26 

26  Factories  . 

367 

46 

413 

Total . 

143 

141  Places  . 

576 

183 

759 

Other  Points  . 

625 

620  Factories  . 

1,409 

79 

1 

1,488 

ANNUAL  REPORT,  1935-36 
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Table  No.  3  gives  a  tabulation  of  the  recommendations  made 
by  locality  and  industry.  “Safety”  covers  the  guarding  of  ma¬ 
chinery,  stairways  and  openings  and  the  providing  of  fire  escapes 
and  access  thereto.  “Health”  covers  sanitation,  ventilation  and 
lighting.  “Hours”  and  “Wages”  are  recommendations  made  to 
enforce  the  observances  of  the  provisions  of  Sections  20  and  23 
of  the  Act.  “Number  of  Children  Employed”  are  recommenda¬ 
tions  made,  where  children  under  fifteen  years  of  age  were  found 
to  be  employed,  for  the  discontinuance  of  same. 

TABLE  No.  3 


TABULATION  OF  RECOMMENDATIONS  MADE  ACCORDING  TO  LOCATION 

AND  NATURE  OF  INDUSTRY 


Location 

Industry 

Safety 

Hours 

Wages 

No.  of  ; 

Children 

Employed 

Health 

Total 

Edmonton  .... 

Shops  . 

Offices  and  Office 

•  • 

63 

92 

3 

5 

163 

Buildings  . 

2 

15 

17 

Factories  . 

14 

32 

6 

52 

Total  . 

79 

139 

3 

11 

232 

Calgary  . 

Shops  . 

Offices  and  Office 

16 

33 

■ 

58 

5 

112 

Buildings  . 

2 

1 

3 

Factories  . 

62 

14 

_ 

27 

15 

118 

Total  . 

78 

49 

86 

.. 

20 

233 

Lethbridge  . . . 

Shops  . 

Offices  and  Office 

7 

8 

15 

Buildings  . 

,  . 

.  . 

1 

•  . 

.  . 

1 

Factories  . 

1 

3 

5 

2 

11 

Total  . 

1 

10 

14 

2 

27 

Medicine  Hat.. 

Shops  . 

Offices  and  Office 

2 

5 

6 

13 

Buildings  . 

•  • 

18 

Factories  . 

14 

2 

2 

Total  . 

16 

5 

8 

2 

31 

Other  Points.. 

Factories  . 

653 

4 

41 

_ 

•  • 

•  • 

698 

TABLE  No.  4 

TABULATION  OF  ELEVATOR  INSPECTIONS 


Passenger 

Elevators 

Freight 

Elevators 

Humphrey 

Elevators 

Escalators 

Total 

Number 

Location 

in 

ft 

m 

m 

> 

0) 

0 

m 

o 

O) 

Ph 

m 

ft 

in 

C 

M 

m 

> 

<D 

0 

w 

o 

<D 

PJ 

in 

ft 

m 

)-H 

in 

> 

<x> 

5 

in 

o 

<v 

in 

ft 

m 

(-* 

HH 

m 

> 

(V 

0 

m 

o 

d) 

Ph 

m 

>■ 

CD 

0 

in 

ft 

m 

C 

h-H 

m 

c 

<D 

<4-4 

o 

<4-1 

o 

<4-4 

o 

<4-1 

o 

<4-1 

o 

<4-4 

o 

<4—1 

o 

<4-4 

O 

<4—4 

o 

<4-4 

o 

<4-1 

O 

<4-4 

o 

<4-4 

o 

<4—4 

o 

<4-4 

C 

o 

6 

o’ 

o’ 

d 

d 

o’ 

o’ 

o’ 

o 

o 

o 

o 

o’ 

z 

£ 

£ 

£ 

£ 

£ 

Z 

£ 

£ 

<7 

£ 

Z 

Edmonton  . I  7 

Calgary  . I  75! 
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THE  MINIMUM  WAGE  ACT 


Following  the  practice  of  the  past  three  years,  inspections 
were  limited  to  the  larger  cities,  the  smaller  places  being  visited 
only  as  a  result  of  special  complaint. 

A  total  of  2,915  inspections  were  made  of  2,583  businesses 
in  which  were  employed  6,803  experienced  females  and  577 
learners.  534  orders  for  adjustment  of  wages,  48  for  adjustment 
of  hours,  and  33  for  adjustment  of  staff,  so  that  not  more  than 
25  per  cent,  would  be  in  receipt  of  apprentices’  wages,  were 
made. 

Twenty-three  Court  cases  were  taken  against  employers 
for  failing  to  pay  minimum  wages.  Twenty  convictions  were 
obtained  and  three  were  dismissed.  In  five  instances  appeals 
were  taken  by  the  defendants  to  a  higher  court.  Three  of  these 
appeals  were  allowed  and  two  dismissed. 

A  number  of  permits  were  issued  for  overtime  to  be  worked 
to  take  care  of  emergencies  that  had  arisen.  In  all  cases  employ¬ 
ers  advised  the  Department  of  the  number  of  hours  worked,  and 
the  amount  paid  for  same. 

In  respect  of  wage  adjustments,  inspectors  collected  a  total 
of  $5,205.49  arrears  of  wages  for  female  employees. 

The  accompanying  table  explains  in  detail  the  work  per¬ 
formed. 


TABULATION  OF  INSPECTIONS,  NUMBER  OF  EMPLOYEES.  AND  NUMBER 
OF  RECOMMENDATIONS  UNDER  THE  MINIMUM  WAGE  ACT,  FOR 
THE  PERIOD  APRIL  1,  1935,  TO  MARCH  31,  1936 


m 

No.  of 

Businesses 

Visited 

No.  of 
Experienced 
Female 
Employees 

xn 

Recommendations  for 
Adjustments 

No.  of 
Inspection 

No.  of 
Apprentice 

Wages 

Hours 

Percentage 

of 

Apprentices 

Order  No.  1 — 
Manufacturing  . 

250 

232 

757 

158 

37 

1 

8 

Order  No.  2 — 

Laundries,  Dyeing  and 
Cleaning  . 

56 

47 

332 

27 

8 

6 

Order  No.  3 — 

Hotels  and  Restaurants 

514 

392 

1,158 

63 

198 

29 

8 

Order  No.  4 — 

Personal  Service— 

143 

122 

242 

20 

37 

3 

Order  No.  5— 

Office  Occupation  .... 

1,399 

1,252 

2,357 

210 

163 

1 

9 

Order  No.  6 — 

Retail  Establishments.. 

509 

474 

1,879 

81 

89 

8 

8 

Order  No.  7 — 

Fruit  and  Vegetable 
Canning  . 

1 

1 

24 

12 

Order  No.  8 — 
Telephones  and  Post 
Offices  . 

43 

43 

54 

6 

2 

•  • 

Totals  of  All . 

2,915 

2,563 

6,803 

577 

534 

48 

33 
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THE  THEATRES  ACT 
(G.  P.  Barber,  Chief  Inspector) 


The  term  ending  March  31st,  1936,  concludes  a  total  of 
29,491  him  reports,  an  average  dealt  with  of  seventy-two  each 
working  day.  The  bulk  of  motion  picture  prints  in  poor  physical 
condition  have  been  largely  confined  to  three  or  four  distributing 
companies.  The  following  arrangement  outlines  in  numerical 
order  the  extent  of  reported  complaints. 


Films 

Columbia  117 

Regal  111 

Empire  78 

Paramount  76 

Vitagraph  66 

R.K.0 .  54 

Fox  .  49 

United  Artists  .  47 

Universal  .  41 

Federal  .  10 

Warner  Bros.  .  8 

First  National  4 


It  does  not  follow  that  the  amount  of  business  transacted 
by  any  Film  Exchange  within  the  Province  can  be  estimated  from 
the  foregoing  list.  It  may  indicate  an  attempt  on  the  part  of  an 
exchange  to  work  prints  beyond  their  reasonable  safety  limit 
and  prove  one  of  two  things,  possibly  both,  either  the  him  was 
not  new  when  brought  into  Alberta  and  had  suffered  heavy  serv¬ 
ice  in  other  provinces,  or  the  revising  methods  within  the  par¬ 
ticular  exchange  are  not  as  thorough  as  could  be  desired. 

Connectively  with  that  subject,  there  have  been  several  re¬ 
quests  from  projectionists  and  exhibitors  alike  to  place  the  work 
of  him  revising  on  a  more  professional  basis  under  an  appren¬ 
ticeship  course  of  training  in  preparation  for  an  examination 
and  followed  by  a  licensing  system  similar  to  projectionists  in 
theatres.  There  seems  to  be  a  real  merit  in  the  thought. 

Although  there  is  an  increase  of  about  10%  in  the  total 
number  of  licenses  issued,  the  revenue  derived  is  little  more  than 
half  the  figure  for  last  year's  returns.  This  is  due  to  the  re¬ 
duction  in  renewal  fees  from  ten  dollars  to  two  dollars  and  to 
fewer  applications  at  the  new  higher  fee  of  twenty-five  dollars 
for  projectionists'  examinations. 

Plans  for  fifty-three  new  entertainment  halls  were  sur¬ 
veyed  and  licenses  recommended.  This  growth  is  remarkable  in 
face  of  the  many  stories  of  want  and  dire  distress  throughout 
the  Province.  It  is  strange  how  many  of  these  new  buildings  can 
have  been  financed. 

There  is  an  increase  in  the  number  of  motion  picture  ma¬ 
chines  inspected  and  the  volume  of  repairs  recommended.  Ten 
projectors  were  condemned  as  defective  and  were  either  com- 
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pletely  rebuilt  or  replaced  by  new  equipment.  Three  exhibitors 
were  convicted  for  breach  of  Theatre  Regulations : 

Harry  Lee,  Big  Valley,  July  29th,  1935,  fined  $53.80. 

J.  R.  Whitney,  Bashaw,  Aug.  6th,  1935,  fined  $61.40. 

Frank  Christon,  Banff,  Sept.  23rd,  1935,  fined  $54.25. 

The  past  year  has  not  been  entirely  free  from  misconcep¬ 
tions  of  Theatre  Regulations  by  the  layman.  The  Department 
has  been  represented  as  opposed  to  the  continuance  of  itinerant 
shows  on  the  one  hand  and  charged  with  favouring  the  estab¬ 
lishment  of  nothing  but  permanent  theatres  on  the  other. 

The  fact  is,  that  Regulations  have  not  varied  in  any  particu¬ 
lar  which  would  substantiate  either  suggestion.  But  the  major 
Film  Companies,  acting  upon  legal  instructions  from  their  head 
offices  in  the  East,  have  altered  their  sales  policies  to  avoid  the 
renewal  of  film  contracts  with  other  than  established  permanent 
exhibitors. 

Many  petitions  were  presented  by  delegations  from  small 
towns  in  an  effort  to  have  regulations  changed  to  suit  their  im¬ 
mediate  opinions,  but  with  little  consideration  for  safety  re¬ 
quirements  or  the  proper  care  of  prints,  the  reasons  most  strong¬ 
ly  affirmed  by  Film  Distributors  for  their  enlivened  sales  policies. 

It  seems  to  have  escaped  the  notice  of  delegates  who  plead 
for  Government  concessions  that  any  town  which  could  show 
reasonable  promise  of  financial  returns  on  a  picture  show  in¬ 
vestment  need  not  go  begging  for  a  showman.  A  showman  would 
strain  every  effort  to  establish  himself  in  that  town.  The  verv 
fact  that  there  is  not  a  regular  picture  show  in  some  town  is 
probably  because  it  has  been  found  to  be  economically  unsound, 
which  is  equally  true  in  the  case  of  itinerant  exhibitors. 

The  narrow  gauge  field  now  confined  almost  entirely  to 
sixteen-millimetre  films  has  also  contributed  its  share  to  the 
general  interest  in  Theatre  Regulations.  Narrow  gauge  shows 
are  looked  upon  by  the  older  class  of  showmen  as  a  growing 
menace  to  their  own  standard  investments. 

The  only  circumstances  so  far  holding  it  in  check  is  the  fact 
that  producers  of  recognized  features  and  box  office  attractions 
will  not  release  their  negatives  for  reduction  to  sixteen-milli¬ 
metre  stock  until  the  financial  possibilities  are  fairly  well  ex¬ 
hausted  through  the  regular  channels.  This  seems  to  have  been 
agreed  upon  as  from  twelve  to  eighteen  months  time. 

In  outlying  districts  this  time  period  is  claimed  to  be  in¬ 
sufficient  under  present  booking  conditions  on  the  better  class 
of  product.  I  am  inclined  to  the  opinion  that  a  general  confer¬ 
ence,  representative  of  all  parties  concerned,  would  prepare  the 
way  to  a  complete  adjustment  of  the  many  differences  surround¬ 
ing  this  narrow  gauge  situation.  It  would  dispel  the  uncertainty 
which  has  prevailed,  and  enable  the  Government  to  evolve  a  set 
of  regulations  less  subject  to  individual  protests  from  non-repre¬ 
sentative  persons  who  seem  to  have  more  or  less  ulterior  motives. 
The  present  dual  form  of  permit  and  license  dependent  upon  the 
sale  or  otherwise  of  amusement  tax  tickets  is  subject  to  abuse 
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owing  to  the  difficulty  of  checking  shows  in  the  scattered  ter¬ 
ritory  here  in  the  West. 

The  appended  tables  give  in  detail  the  inspections,  examina¬ 
tions,  licenses  issued,  and  revenue  received. 

TABLE  No.  1 

TABULATIONS  OF  THEATRE  INSPECTIONS  AND  NUMBER  OF  RECOMMEN¬ 
DATIONS  MADE  UNDER  THE  THEATRE  REGULATIONS  FOR  THE  YEAR 
BEGINNING  APRIL  1,  1935.  AND  ENDING  MARCH  31.  1936 

New  Halls  recommended  for  License .  53 

Number  of  Theatres  Inspected .  82 

Recommendations  re  Exits .  29 

Recommendations  re  Aisles  and  Seating .  11 

Recommendations  re  Ventilation  and  Sanitation .  15 

Recommendations  re  Fire  Precautions .  44 


TABLE  No.  2 

TABULATION  OF  PROJECTION  ROOM  INSPECTIONS  AND  RECOMMENDA¬ 
TIONS  MADE  UNDER  THE  THEATRE  REGULATIONS  FOR  THE  YEAR 
BEGINNING  APRIL  1,  1935,  AND  ENDING  MARCH  31,  1936 

Projection  Rooms  Inspected .  79 

Number  of  Projectors  Inspected .  128 

Recommendations  for  Repairs .  109 

Projectors  Condemned  as  Defective .  10 

Number  of  Wiring  Recommendations .  38 

Recommendations  re  Ventilation .  40 

Recommendations  re  Fire  Precautions . i .  67 

Number  of  Rooms  Condemned . 13 


TABLE  No.  3 

SUMMARY  OF  EXAMINATIONS  TOGETHER  WITH  NUMBER  AND  CLASS  OF 
CERTIFICATES  ISSUED  TO  PROJECTIONISTS  FOR  THE  YEAR  BEGINNING 
APRIL  1,  1935,  AND  ENDING  MARCH  31,  1936 

Number  of  Certificates  Issued — 

First  .  83 

Second  .  106 

Third  .  40 

Apprentice  .  53 

Narrow  Gauge  .  82 

Number  of  Examinations  Held — 1st .  7 

2nd  . 23 

3rd  .  23 

Number  of  Permits  Issued .  1 

Number  of  Forfeitures .  9 

Cash  Receipts  .  $1,677.00 


Certificates  .  $1,585.00 

$  92.00 


$1,677.00 


Forfeitures 
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REPORT  OF  THE  MINIMUM  WAGE  BOARD 


The  Honourable  E.  C.  Manning, 

Minister  of  Trade  and \  Industry, 

Edmonton,  Alberta. 

Sir: — 

The  Minimum  Wage  Board  of  Alberta  has  the  honour  to 
present  its  thirteenth  annual  report  covering  the  various  mat¬ 
ters  which  have  been  dealt  with  by  the  Board  during  the  fiscal 
year  ending  March  31st,  1936. 

Five  requests  were  received  to  transfer  employees  from  one 
branch  to  another  at  special  rates  to  be  fixed  by  the  Board.  The 
requests  were  granted,  the  employers  being  required  to  furnish 
the  Board  with  a  statement  of  earnings  during  the  period  of 
transfer. 

Permission  was  granted  to  four  employers  to  employ  a 
greater  percentage  of  apprentices  than  is  permitted  by  regu¬ 
lation,  due  to  inability  to  secure  sufficient  experienced  help. 

Special  handicap  rates  were  fixed  for  four  employees  on 
account  of  physical  disabilities. 

Permission  was  granted  to  store-keepers  in  Calgary,  Ed¬ 
monton,  Lethbridge,  Medicine  Hat  and  Red  Deer  to  work  em¬ 
ployees  overtime  to  take  care  of  Christmas  shopping  rush.  Pay¬ 
ment  for  overtime  at  not  less  than  regular  rates,  and  a  report  of 
all  overtime  worked  was  required. 

The  matters  considered  by  the  Board  necessitated  the  hold¬ 
ing  of  two  meetings. 

Respectfully  submitted, 

A.  A.  Carpenter, 

Chairman  Minimum  Wage  Board . 

W.  Smitten, 

Secretary  Minimum  Wage  Board. 


W.  Smitten,  Esq., 

Commissioner  of  Labour, 
Edmonton,  Alberta. 


Edmonton,  June  1 2th,  1936. 


Dear  Sir: — 

I  submit  herewith  the  following  report  covering  the  ad¬ 
ministration  of  The  Industrial  Standards  Act  from  July  1st, 
1935,  to  March  31st,  1936. 

This  being  new  legislation,  is  was  deemed  advisable  !o  en¬ 
deavour  to  make  acquainted  with  the  Act  all  organizations  and 
associations  of  employers  and  employees,  together  with  any 
industrial  corporations,  companies,  or  any  other  persons  whom 
it  was  considered  would  be  interested  in  it.  In  this  connection 


ANNUAL  REPORT,  1935-36 


15 


there  has  been  approximately  three  hundred  and  fifty  copies  of 
the  Act  distributed. 

The  first  “Schedule”  approved  became  operative  on  Septem¬ 
ber  10th,  1935.  This  was  for  the  Plumbing,  Heating  and  Gas¬ 
fitting  Industry  in  the  City  of  Edmonton  and  district. 

On  March  10th,  1936,  a  “Schedule”  for  the  Plumbing,  Heat¬ 
ing  and  Gas-fitting  Industry  became  operative  in  the  City  of 
Calgary  and  district. 

A  petition  requesting  a  conference  has  been  received  from 
the  representatives  of  employees  in  the  Brewing  Industry 
throughout  the  Province,  and  it  is  expected  that  a  “Schedule” 
will  be  consummated  in  the  near  future.  For  the  purpose  of  this 
“Schedule”  the  whole  Province  will  be  defined  as  a  zone. 

Negotiations  are  being  conducted  between  representatives 
of  employers  and  employees  engaged  in  the  Carpentering,  Plas¬ 
tering,  Painting,  Lathing  and  other  building  trades  in  Edmon¬ 
ton  and  Calgary,  and  similar  negotiations  are  also  being  carried 
on  in  the  Baking  Industry  in  the  same  cities. 

Judging  from  the  amount  of  inquiries  received  and  inter¬ 
views  conducted,  it  would  appear  that  this  Act  is  meeting  with 
the  approval  of  both  employers  and  employees  in  the  various 
industries  throughout  the  Province,  and  I  also  feel  it  is  looked 
upon  most  favourably  by  the  public  generally. 

Respectfully  submitted, 

W.  F.  Howard, 

Industrial  Standards  Officer. 


Edmonton,  Alberta,  May  8th,  1936. 

W.  Smitten,  Esq., 

Commissioner  of  Labour , 

Edmonton,  Alberta. 

Sir: — 

I  have  much  pleasure  in  supplying  you  with  the  annual 
report  dealing  with  the  administration  of  The  Boilers  Act  for 
the  year  ending  March  31st,  1936. 

Returns  of  inspections  made  in  the  eight  territory  assign¬ 
ments,  into  which  the  Province  is  divided,  show  these  have  been 
fairly  well  covered  by  the  staff,  including  the  Peace  River,  Dun- 
vegan  and  Grande  Prairie  areas.  The  weather  and  road  con¬ 
ditions  in  the  northern  area  were  not  favourable  for  undertaking 
a  satisfactory  clean-up  of  the  work,  and  consequently  a  number 
of  applications  have  since  been  received  for  inspection  service 
and  engineers’  examinations,  which  could  not  be  provided  for. 

We  are  experiencing  increasing  difficulty  in  having  steam 
users  carry  out  our  advice  relative  to  repairs  required  to  main¬ 
tain  pressure  equipment  in  safe  working  condition.  This  situa¬ 
tion  calls  for  very  careful  examinations  and  tests,  and  in  some 
cases,  in  the  reduction  of  pressure  commensurate  with  the  con¬ 
ditions  found.  The  latter  method  is  not  always  satisfactory  to 
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the  owner  but  it  is  generally  an  incentive  towards  getting  the 
required  repairs  undertaken. 

Several  changes  have  been  made  in  the  staff  during  the 
year.  Mr.  John  Cargill,  who  has  rendered  faithful  service  for 
twenty-three  years  as  District  Inspector,  was  retired  upon  reach¬ 
ing  the  age  limit,  and  Mr.  A.  Bradshaw  was  transferred  from 
the  Drumheller  District  to  take  his  place  in  the  territory  lying- 
west  and  north  of  Edmonton,  with  headquarters  at  Edmonton. 
Mr.  W.  G.  Singer  of  Edmonton  was  appointed  to  fill  the  vacancy 
at  Drumheller. 


Following  this,  Mr.  Fraser  McLeod,  the  Inspector  for  the 
Lethbridge  District,  resigned,  in  order  to  fill  the  position  of 
Master  Mechanic  with  the  Industrial  Coal  &  Coke  Company  at 
Coleman.  To  fill  this  vacancy,  Mr.  W.  F.  Henry  of  Taber  has 
been  appointed,  with  headquarters  at  Lethbridge. 


These  changes  are  supplemented  by  the  resignation  of  Mr. 
A.  W.  Dick,  who  has  been  in  our  inspection  service  for  the  past 
twenty-five  years.  Mr.  Dick  resigned  in  order  to  take  up  a  more 
remunerative  position  with  the  Burns  Company,  as  Chief  En¬ 
gineer  of  their  Calgary  plant,  and  his  district  is  now  being  served 
by  Mr.  Adam  S.  Gray,  who  was  formerly  in  the  Drumheller  coal¬ 
field  for  about  sixteen  years  as  Chief  Engineer  in  several  mining- 
plants. 


The  resignation  of  Mr.  T.  J.  Hargreaves  was  next  in  order, 
when,  due  to  his  wife’s  illness,  he  was  obliged  to  move  to  British 
Columbia.  Mr.  Hargreaves  served  as  Inspector  in  the  Calgary 
District  for  nine  years,  and  has  been  replaced  by  Mr.  Wm. 
McMahon,  who  previously  held  a  position  as  Master  Mechanic 
at  the  Coalhurst  Mines. 


All  these  changes  were  entirely  unforeseen,  and  due  to 
circumstances  over  which  we  had  no  control. 

The  number  of  boilers  and  pressure  vessels  included  under 
the  Act  have  materially  increased  during  the  year,  which  is  defi¬ 
nite  proof  of  increasing  industrial  activities.  At  the  present  time 
four  large  installations  are  under  way.  The  British  American 
Oil  Company’s  Absorption  Recovery  Plant  at  Hartell,  parts  of 
which  have  been  constructed  in  Canada  and  others  in  the  United 
States,  is  giving  us  much  additional  work,  and  has  made  several 
visits  by  the  Chief  Inspector  necessary,  due  to  the  importation 
of  second-hand  pressure  tanks  from  California. 


The  new  Gas  Scrubbing  Plant  installed  by  the  Royalite  Oil 
Company  at  Turner  Valley  was  erected  under  inspection  by  this 
Department,  and  is  now  operating  satisfactorily. 


In  addition  to  the  foregoing,  the  new  Canadian  Sugar  Re¬ 
fineries  Plant  at  Picture  Butte,  also  the  Canada  Packers  Limited 
plant  at  Edmonton,  are  now  being  installed  under  our  super¬ 
vision.  The  design  of  each  individual  pressure  vessel  including* 
boilers,  all  high  pressure  piping,  valves  and  other  accessories, 
have  been  surveyed  by  this  office,  and  registered  for  service  at 
a  stated  working  pressure. 

Following  is  a  list  of  inspections  completed  by  the  staff 
during  the  year,  including  other  data  connected  therewith. 
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SUMMARY  OF  BOILER  INSPECTIONS  FOR  THE  YEAR  1935-1936 
(Data  taken  from  Inspectors’  Returns) 


INSPECTORS 


Type  of  Boiler  or  Pressure 
Vessel  Inspected 

Hawkins 

Bradshaw 

Scott 

Dick 

Hargreaves 

McLeod 

Cargill 

Alexander 

Henry 

Singer 

Gray 

Office 

Total 

A. 

1 

I 

Horizontal  Return  Tubular . 

41 

39 

36 

29 

29 

35 

25 

16 

10 

3 

263 

Horizontal  Furnace  . 

2 

2 

9 

3 

3 

1 

11 

1 

1 

33 

Water  Tube  . 

19 

3 

26 

16 

1 

19 

11 

1 

3 

,  , 

99 

Locomotive  Type  . 

54 

70 

72 

4S 

40 

49 

106 

71 

6 

1 

2 

51j 

Vertical  . 

3 

3 

21 

10 

6 

3 

17 

18 

3 

.. 

•  • 

84 

Air  Receivers  . 

331166 

84 

176 

171 

83 

112 

231 

46 

17 

1,119 

Ammonia  Receivers  (Rfg.  Units)... 

3 

2 

1 

1 

,  # 

1 

8 

Steam  Cookers  . 

Steel  Heating  . 

56 

34 

76 

43 

53 

55 

12 

24 

12 

5 

370 

Cast  Iron  . 

71  33 

8 

29 

51 

7 

5 

45 

5 

26 

216 

Miscellaneous  . 

8 

1 

13 

22 

18 

2 

64 

Total  No.  Inspected . 

226)  353  J  345 

376 

373 

252 

299 

409 

70 

18 

54 

.  .  2,775 

i 

B. 

Condition  of  Pressure  Vessels 

Inspected — - 

Good  . 

11612681191 

331 

238 

140 

194 

282 

56 

9 

46 

1,871 

Fair  . 

96 

791139 

37 

117 

109 

941108 

14 

9 

7 

809 

Poor  . 

14 

4 

13 

4 

11 

3 

9 

10 

•  • 

68 

Condemned  . 

.. 

2 

2J 

4 

7 

.. 

1 

9 

'  1 

26 

Scrapped  . 

1 

1 

' 

_ 

Total  . 

|  | 

226 1 353 1 345 

376 j 373 

252 

299  409 

70 

18 

54 

.  .12.775 

Certificates  Issued  . 

212  320  31 1 

264,339 

209 

2571298 

53 

12 

47 

2,322 

No  of  Inspection  Visits . 

4071476 

804 

4581582 

394 

3291434 

102 

26 

57 

4,069 

No.  of  Special  Inspections  under 

Section  13  of  The  Boilers  Act.... 

2 

2 

12 

2 

12 

4 

4 

7 

1 

46 

Factory  Act  Inspections . 

2 

148 

29 

93 

78 

23 

72 i 152 

9 

1 

.  . 

607 

Number  and  Class  of  Engineers’ 

Certificates  issued — 

1st  Class  . 

1 

1 

•  • 

•  • 

1 

3 

2nd  Class  . 

1 

.. 

1 

2 

1 

4 

2 

11 

3rd  Class  . 

1 

18 

3 

1 

10 

3 

1 

6 

43 

Special  Certificates  . 

3 

5 

1 

6 

3 

•  • 

1 

1 

1 

21 

Traction  Final  . 

2 

2 

7 

1 

•  • 

13 

6 

31 

Firemen’s  Final  . 

3 

2 

1 

1 

3 

1 

11 

Provisional  Certificates  . 

7 

25 

51 

5 

13 

11 

42 

25 

2 

55 

236 

Welders’  Certificates  . 

1 

1 

1 

.. 

•  • 

3 

Temporary  Certificates  . 

3 

.. 

2 

•  • 

4 

•  • 

1 

6 

16 

Total  . 

i  ' 

1  £_! 

32 

83 

9 

27 

22 

72 

35 

6 

— 

71 

375 

A  most  uncommon  accident  occurred  at  the  Provincial  Men¬ 
tal  Hospital  Power  Plant  at  Ponoka.  A  small  steam  turbine 
supplied  by  the  Coppus  Blower  Company,  exploded,  killing  En¬ 
gineer  Fowler,  who  had  just  entered  the  fan  room  to  investigate 
the  cause  of  the  disturbance.  The  installation  of  this  equipment 
was  undertaken  without  our  knowledge,  and  consequently,  not 
having  been  reported,  was  not  previously  inspected  by  the  Dis¬ 
trict  Inspector. 

The  night  watchman  at  the  W.  H.  Cushing  Company’s 
Plant,  Calgary,  had  both  legs  badly  scalded  when  he  undertook 
to  open  the  stop  valve  on  the  high  pressure  steam  line  leading 
to  the  drying  kiln  by  mistake,  instead  of  the  valve  serving  the 
low  pressure  heating  system.  The  steam  line  to  the  drying  kiln 
had  been  out  of  service  for  some  time,  and  consequently  when 
the  stop  valve  was  rapidly  opened,  water  hammer  no  doubt  re¬ 
sulted,  which  fractured  the  cast  iron  globe  stop  valve,  blowing 
a  piece  of  the  valve  body  out  from  one  side.  The  watchman  should 
have  consulted  the  engineer  on  shift  before  attempting  to  touch 
either  of  the  above  mentioned  valves. 
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A  similar  accident  to  the  foregoing  was  reported,  resulting- 
in  Engineer  A.  Forsyth,  of  the  Alberta  Black  Coal  Co.,  Drum- 
heller,  having  his  face  scalded.  Mr.  Forsyth  had  removed  the 
steam  valve  bonnet  controlling  the  steam  line  to  the  feed  pump, 
and  was  examining  the  valve,  when  the  fireman,  unaware  of  Mr. 
Forsyth’s  position,  opened  another  valve  on  the  line,  blowing 
scalding  condensed  water  into  Mr.  Forsyth’s  face. 

Fire  destroyed  the  plant  at  the  Royal  View  Mine  in  the 
Drumheller  District.  Fortunately,  the  boilers  had  been  filled 
with  water  previous  to  the  outbreak  of  the  fire,  and  these  were 
only  slightly  damaged. 

Another  fire  occurred  in  the  Edmonton  District,  destroying 
a  saw-mill  in  which  two  boilers  were  damaged.  These  were  later 
inspected  and  repaired.  They  are  now  again  in  service  under  a 
slightly  reduced  working  pressure. 

Pneumatic  tanks  at  the  Ogilvie  Mill  at  Retlaw,  and  the 
Ogilvie  Mill  at  Winnifred  were  damaged  by  fire.  Each  of  these 
pressure  vessels  were  condemned  for  further  service  on  being- 
inspected. 

A  gas  explosion  at  the  plant  of  the  Gas  &  Oil  Products 
Company  at  Hartell,  resulted  in  seriously  burning  four  em¬ 
ployees.  Mr.  Hawkins  of  the  Calgary  Office  investigated  this 
affair,  and  has  furnished  a  complete  report  which  is  too  long  for 
publication.  Mr.  Hawkins  concludes  by  stating  that  accidents 
of  this  nature  will  necessarily  continue  just  as  long  as  high 
pressure  gas  is  used  for  the  purpose  of  driving  reciprocating- 
engines  and  pumps. 

Our  attention  is  called  to  the  danger  of  neglecting  to  test 
safety  valves  on  pressure  vessels  at  least  once  each  day.  For 
this  reason  our  Inspectors  are  reporting  cases  continually  where 
safety  valves  are  found  attached  to  vessels  carrying  high  pres¬ 
sure  with  the  valve  stuck  fast  to  the  valve  seat,  resulting  in  a 
most  dangerous  situation.  This  neglect  is  particularly  noted 
where  automatic  pressure  regulators  are  attached  to  air  re¬ 
ceivers.  In  such  instances,  the  safety  valve  is  looked  upon  as 
an  auxiliary  to  the  automatic  regulator,  which  is  a  fatal  con¬ 
clusion.  Automatic  equipment  is  only  serviceable  when  regu¬ 
larly  overhauled  by  an  experienced  mechanic,  and  should  never 
be  trusted  to  close  down  the  compressor  without  having  the 
regularly  tested  safety  valve  to  act  in  case  this  fails.  We  are 
asking  our  staff  to  deal  with  such  cases  more  drastically  in 
future. 

Another  item  which  we  regard  as  unsafe  practice,  is  the 
installing  of  air  tanks  under  Grain  Elevator  drive-ways.  During 
the  past  two  years,  heavier  and  longer  weight  scales  have  been 
installed.  When  excavating  for  the  larger  equipment,  these 
tanks  in  some  cases  have  been  practically  buried  under  soil  and 
clay,  making  it  impossible  to  drain  the  condensation  from  the 
tanks,  which  freezes  and  causes  distortion  of  the  shell  and  heads. 
This  matter  is  being  taken  up  with  the  Elevator  Companies’ 
representatives. 

Many  defects  have  been  reported  resulting  from  overheat¬ 
ing  of  plates  and  furnaces  in  high  pressure  boilers.  In  one 
instance  the  damaged  boiler  was  supplying  steam  to  a  large 
departmental  store. 
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Low  pressure  boiler  plants  being*  less  efficiently  handled, 
require  more  careful  inspection  than  others  where  certificated 
men  are  employed.  In  some  cases,  the  attendants  make  an  ash 
pile  alongside  the  boiler  which  collects  the  moisture  from  the 
damp  basement.  Parts  of  the  boiler  where  this  contact  is,  are 
usually  found  to  be  wasted,  and  further  to  this,  the  return  pipes 
from  the  heating  system  should  be  protected  from  corrosion. 
A  case  of  this  kind  is  reported  where  the  Inspector  found  the 
heating  boiler  at  the  Hotel  in  Donalda  to  be  wasted  to  the  extent 
as  to  leak  badly  at  three  points  in  the  shell  plates  when  the  wet 
ashes  were  removed  from  alongside.  The  return  pipe  to  the 
boilers  was  also  wasted  to  the  extent  that  it  had  to  be  renewed. 
A  common  practice  in  such  plants  is  for  the  owners  to  allow  the 
water  which  has  been  used  in  the  system  throughout  the  winter, 
to  stand  in  the  boiler  from  springtime,  when  it  is  closed  down 
until  the  fall  season.  In  many  cases  and  under  these  conditions, 
the  boiler  is  again  put  into  operation  without  the  water  being 
changed,  and  the  heating  surfaces  subjected  to  water  which  is 
highly  oxidized.  The  owners  of  such  boilers  later  inquire  as  to 
what  makes  the  tubes  in  the  shell  plate  pit  and  leak  in  such  a 
comparatively  short  time. 

A  large  number  of  safety  valves  and  pressure  gauges  have 
been  tested  and  re-set  at  the  several  office  headquarters  by  the 
stair.  This  service  is  most  valuable  in  preventing  accidents  from 
over-pressure.  Steam  users  and  owners  of  pressure  vessels  have 
expressed  much  appreciation  of  this  service. 

In  addition  to  inspection  service  under  The  Boilers  Act ,  the 
Inspection  Staff  has  also  undertaken  service  under  other  Acts, 
and  on  request,  made  inquiry  into  accidents  and  their  causes 
for  the  Workmen’s  Compensation  Board.  Our  Inspector  reports: 
“During  the  course  of  my  inspection  trips,  I  inspected  143  Grain 
Elevators,  2  Cheese  Factories,  6  Flour-mills,  5  Electric  Light 
Plants,  2  Oil-well  Drilling  Rigs,  and  1  Oil-well  Pumping  Rig.” 
The  inspection  of  these  were  undertaken  without  incurring  any 
additional  travelling  expenses. 

There  appears  to  be  considerable  work  in  prospect  in  the 
McMurray  District,  which  will  require  a  visit  from  an  Inspector 
this  year,  particularly  in  connection  with  the  equipment  used 
for  tar  sand  and  salt  deposit  developments.  Boilers  and  pressure 
vessels  have  not  been  inspected  in  that  territory  since  1931, 
therefore  these  should  be  attended  to  without  further  delay. 

Fees  collected  as  prescribed  by  The  Boilers  Act  are  as  follows: 

For  Inspection  of  Boilers,  Refrigeration 

Plants  and  Special  Inspections  $17,626.81 

For  Examination  of  Candidates  for  Engi¬ 
neers’  Certificates  .  2,002.50 

For  Survey  of  Drawings  .  738.00 

For  Miscellaneous  .  377.03 


$20,744.34 


Respectfully  submitted, 

F.  W.  Hobson, 

Chief  Inspector  of  Boilers. 
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ALBERTA  GOVERNMENT  EMPLOYMENT  OFFICES 


(Wm.  Carnill,  Director) 


W.  Smitten,  Esq., 

Commissioner  of  Labour, 
Edmonton,  Alberta. 


Herewith  please  find  report  covering  activities  of  the  Em¬ 
ployment  offices  for  the  .year  ending  March  31st,  1936. 

In  common  with  other  units  of  the  Employment  Service  of 
Canada,  the  Alberta  service  has  again  demonstrated  its  useful¬ 
ness  as  a  necessary  social  service.  The  continued  serious  un- 
employment  prevalent  throughout  the  Dominion  has  resulted  in 
heavy  demands  being  made  upon  the  facilities  of  this  service. 
The  men  and  women  registering  at  our  offices  have  by  their 
constant  calls  upon  us  demonstrated  eager  desire  for  remunera¬ 
tive  employment  and  confidence  in  the  service  to  assist  them 
impartially  and  without  favouritism.  Even  with  the  lesser  de¬ 
mands  of  industry  generally  for  workers,  the  employers  have 
continued  to  recognize  the  value  of  recruiting  labour  through 
the  employment  service,  and  we  have  thus  been  able  to  give 
employment  to  large  numbers  of  men  and  women. 

There  is  little  difficulty  in  the  actual  work  of  selecting  suit¬ 
able  workers  when  large  numbers  are  available,  but  to  be  in 
daily  contact  with  large  bodies  of  men  and  women,  unable  to 
utilize  their  earning  powers  to  maintain  themselves  and  families 
for  lengthy  periods,  certainly  requires  tact  and  judgment  on  the 
part  of  members  of  our  staff  charged  with  this  responsibility. 
I  believe  it  is  worthy  of  comment  that  during  the  difficult  times 
through  which  we  are  now  passing,  with  the  consequent  strain 
upon  the  temperaments  of  those  seeking  work,  the  Employment 
Service  has  been  practically  free  from  criticism.  This  is  no  doubt 
due  to  the  fairness  and  sincerity  of  the  staff  of  our  local  offices 
in  the  performance  of  their  duties. 

Our  officials  were  at  all  times  in  close  touch  with  the  relief 
situation  and  co-operated  with  the  various  relief  organizations. 
All  relief  recipients  in  the  cities  were  required  to  report  regu¬ 
larly  to  the  Employment  Offices,  where  we  were  carrying  up¬ 
wards  of  ten  thousand  live  records.  The  Employment  Offices 
were  required  to  select,  arrange  medical  examinations  and  trans¬ 
portation  for  5,911  single  men  who  were  shipped  to  the  relief 
camps  operated  by  the  Provincial  and  Dominion  Governments, 
and  2,832  single  men  sent  to  farm  homes  during  the  winter 
months. 

Employment  Offices  with  facilities  for  handling  men  and 
women  are  located  in  the  five  larger  cities,  and  the  volunteer 
agencies  located  at  various  points  in  the  Province  enable  the 
service  to  be  in  close  touch  with  the  demand  for  and  the  supply 
of  labour.  In  co-operation  with  the  Employment  Service  in  other 
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provinces,  one  female  and  ten  males  were  sent  to  employment 
outside  the  Province,  while  three  vacancies  were  filled  with  males 
recruited  in  other  provinces. 

Under  special  regulations  of  the  Dominion,  workers  cannot 
enter  Canada  under  contract  of  employment  unless  special  per¬ 
mission  is  granted  by  the  Minister  of  Immigration,  and  such 
permits  are  only  granted  after  a  thorough  canvass  has  been 
made  throughout  the  Dominion  as  to  the  availability  of  suitable 
labour.  The  offices  of  the  Employment  Service  of  Canada  are 
utilized  for  this  purpose.  During  the  period  under  review,  per¬ 
mission  was  only  granted  to  two  contract  workers  to  enter  Al¬ 
berta  and  these  were  specialists  imported  for  employment  of 
short  duration. 

Due  recognition  is  now  being  given  to  the  urgent  need  of 
suitable  agencies  for  the  assistance  and  guidance  of  young  men 
and  women  into  industrial  life  and,  while  we  have  endeavoured 
to  do  something  along  these  lines,  we  have  unfortunately  met 
with  very  little  success.  I  am,  however,  hopeful  that  the  time 
is  not  distant  when  some  special  provision  can  be  made  which 
will  enable  our  Employment  Service  to  seriously  enter  this  field 
of  necessary  service. 

The  following  tables  indicate  some  of  the  activities  of  the 
employment  offices  in  connection  with  unemployment  relief 
measures : 

SINGLE  MEN  PLACED  IN  FARM  HOMES  UNDER  SPECIAL  PLAN  OF  THE 

UNEMPLOYMENT  RELIEF  COMMISSION. 

NOVEMBER  10,  1935,  TO  MARCH  31.  1936 


Calgary  .  892 

Edmonton  .  1,682 

Lethbridge  .  80 

Medicine  Hat  .  87' 

Drumheller  .  91 


2.832 


SINGLE  MEN  SHIPPED  TO  RELIEF  CAMPS  OPERATED  BY  THE 

PROVINCIAL  GOVERNMENT 


Cadomin 

Coaldale 

O 

a> 

£ 

T3 

r* 

r— • 

3 

hi 

Mountain  Park 

1 _  || 

Morrin 

Nordegg 

Trochu 

Total 

Calgary  . 

.  . 

80 

.. 

42 

92 

■ 

|  179 

1 

393 

Edmonton  . 

58 

141 

171 

1  34 

404 

Lethbridge  . 

175 

83 

' 

.. 

258 

Drumheller  . 

125 

125 

1 

Total  . 

58 

175 

163 

141 

167 

1  263 

1 

I  213 

1 

1,180 
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SINGLE  MEN  SHIPPED  TO  RELIEF  CAMPS  OPERATED  BY  THE 
DEPARTMENT  OF  MILITIA  AND  DEFENSE 


Bow  Fort 

Canmore 

Cochrane 

Coleman 

Cooking  Lake 

Crow's  Nest 

Evansburg 

i 

Frank 

Galloway 

a 

aj 

C) 

i—1 

s 

% 

bJO 

fn 

03 

W 

Kananaskis 

Marlboro 

Morley 

Sarcee 

Seebe 

British 

Columbia 

Totals 

. 

Calgary  . 

1 

64|203 

1791 

1 

103| 

1 

28 

3 

187 

68 

207 

138 

1,210 

339 

2.730 

Edmonton  .... 

.. 

I 

J 

117 

140 

178 

130 

40 

•  • 

55 

877 

1.537 

Lethbridge  .... 

••1 

1 

.. 

122| 

1 

94 

167 

16 

464 

Totals  . 

1  1 

64|203| 179| 

1  1 

1 

225|118 

1 

122 

140 

1 

170 

1 

178 

1 

187 

130 

68 

1  1 

!  401207 

1  1 

154 

1  1 

1,265 | 1,281 14,731 

1  1 

STATEMENT  SHOWING  NUMBER  OF  FAMILY  CASES  ASSISTED  BY 
DIRECT  RELIEF.  AND  THE  TOTAL  COST 

Number  of  Families  Total  Cost 


Calgary  .  2.702  $1,405,480.55 

Edmonton  .  2,356  1,035,125.08 

Lethbridge  .  483  181,311.03 

Medicine  Hat  .  117  33,827.03 

Drumheller  .  42  14,214.35 


Total  .  5,700  $2,669,958.04 


The  accompanying  charts  and  tables  describe  business  trans¬ 
acted  by  the  Employment  Service  for  the  period  under  review, 
by  occupations,  months,  and  offices. 

Respectfully  submitted, 

Wm.  Carnill, 

Director  Alberta  Government  Employment  Offices. 
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TOTAL  BUSINESS  BY  OCCUPATIONS— APRIL  1,  1935,  TO  MARCH  28,  1936 

MALE  ' 


Occupations 


Appli-  Unplaced  Vacan-  Unfilled  Place-  TRANSFERS 
cations  Mar.  28  cies  Mar.  28  ments  In  Out 


Agriculture  . 

11,777 

314  | 

12.294 

2 

11,833 

240 

249 

Building  Construction  . 

1,980 

602  j 

269 

267 

2 

2 

Clerical  Mercantile  . 

1,477 

535  | 

81 

.. 

81 

Domestic  and  Personal . 

1,154 

360  | 

266 

263 

3 

5 

General  Labourers  . 

25,848 

5,300 

7,891 

.. 

7,857 

6 

6 

Lumbering  . 

779 

23 

923 

•  • 

921 

2 

6 

Manufacturing  . 

1,669 

557 

142 

•  • 

139 

2 

2 

Professional  Technical  . 

Railroad  Construction 

140 

40 

and  Operation  . . 

207 

8 

209 

207 

Mining  . 

2,115 

171 

568 

481 

76 

76 

Miscellaneous  . 

2,037 

525 

604 

596 

8 

4 

Casuals  . 

242 

4,953 

4,953 

Totals  . 

49.425 

8,435 

28.200 

2 

27,598 

339 

350 

FEMALE 


Agriculture  . 

Clerical  Mercantile  . . . 
Domestic  and  Personal 

Manufacturing  . 

Professional  Technical 

Miscellaneous  . 

Casuals  . 


1 

1,263  i 

23 

1,374 

20 

1,102 

35 

37 

295  | 

96 

15 

15 

4,240  | 

607 

2,650 

14 

2,418 

12 

12 

16  I 

21 

,  # 

17  | 

3 

75  | 

25 

34 

34 

1,652  | 

| 

111 

1,303 

1,303 

7,558  i 

1 

886 

5,376 

34 

4,872 

47 

49 

Totals 
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TOTAL  BUSINESS  BY  MONTHS— APRIL  1,  1935,  TO  MARCH  28,  1936 


MEN 


Applications 

Vacancies 

Placements 

Transfers 

In  Out 

April  . 

.  4,029 

1,749 

1,709 

19 

31 

May  . 

.  3,424 

2,046 

2,016 

30 

26 

June  . 

.  4,299 

2,395 

2,383 

12 

12 

July  . 

.  3,223 

2,129 

2,105 

15 

14 

August  . 

.  4,118 

2,726 

2,690 

33 

36 

September  . 

.  3,850 

2,859 

2,815 

40 

44 

October  . 

.  4,987 

2,492 

2,452 

37 

39 

November  . 

.  7,116 

3.955 

3,797 

38 

41 

December  . 

.  3,664 

2,418 

2,323 

27 

25 

January  . 

.  4,025 

2,014 

1,935 

29 

26 

February  . 

.  3,756 

2,089 

2,012 

35 

38 

March  . 

.  2,934 

1,328 

1.361 

24 

18 

Totals  . 

.  49,425 

28,200 

27,598 

339 

350 

WOMEN 


April  . 

559 

476 

392 

7 

8 

May  . 

571 

432 

428 

4 

4 

June  . 

681 

535 

507 

5 

5 

July  . 

571 

410 

383 

3 

4 

August  . 

713 

608 

496 

5 

4 

September  . 

595 

550 

439 

6 

5 

October  . 

609 

404 

410 

9 

W 

4 

November  . 

828 

501 

482 

4 

3 

December  . 

452 

307 

291 

1 

2 

January  . 

678 

382 

347 

4 

5 

February  . 

642 

344 

325 

4 

4 

March  . 

659 

427 

372 

2 

1 

Totals  . 

7,558 

5.376 

4,872 

47 

49 

ANNUAL 

REPORT, 

1935-36 

25 

TOTAL  BUSINESS 

BY  DISTRICTS— APRIL 

1,  1935,  TO 

MARCH 

28,  1936 

MEN 

Applications 

Vacancies 

Placements 

Transfers 

In  Out 

Calgary  . 

16,559 

7,871 

7,793 

33 

278 

Edmonton  . 

18.093 

9,809 

9,583 

49 

24 

Lethbridge  . 

6,242 

4,661 

4,626 

32 

17 

Medicine  Hat  . 

3,505 

3.441 

3.417 

20 

13 

Drumheller  . 

5,026 

2,418 

2.179 

205 

18 

Totals  . 

49,425 

28.200 

27,598 

339 

350 

WOMEN 


Calgary  .  3,558  2.157  1,796  2  46 

Edmonton  .  2,697  2,081  2,051  13  2 

Lethbridge  .  736  612  542  8 

Medicine  Hat  .  353  308  296  2  1 

Drumheller  .  214  218  187  22 


Totals  .  7,558  5,376  4.872  47  49 


. 


. 


